So You've Been 
Laid Off…

What to do now.

by Knute Josifek

A Guide To Help The Unemployed
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"Out of nowhere my husband was called into his boss' office and told that he no longer had a job.  You hear so much about how great the economy is, this is the last thing we ever thought would happen.  Now he's so bummed out he's paralyzed and doesn't know what to do."

The successful person has the habit of doing the things failures don't like to do.  They don't like doing them either necessarily.  But their dislike is subordinated to the strength of their purpose.

1. Contact the Unemployment Office, www.edd.ca.gov, and apply for unemployment insurance.  You must apply immediately for there is a two week waiting period following your application (see last page for info sheet).

2. Contact the Employment Assistance Network.  The Employment Assistance Network is designed to assist in the development of job search tools and personal marketing plans to reduce the transition time of members of the church. The purpose is to assist those who are unemployed with the development of a job search strategy and networking opportunities.

3. Be conservative
Cut back on every expense.
Plan trips, combine grocery, P.O., cleaners, etc. (but allow for a little fun, your family and you need it.)

4. Have a family conference.
Family members need to know what is happening.  Explain that you've been laid off. I know you don't want to burden them—so don't burden them with your fears or anger, but you need their cooperation.  Plan your speech carefully.  This is an opportunity to demonstrate faith, strength and reliance on God, and that same opportunity belongs to your family.  Plan weekly meetings for progress reports.  Explain that job search is a process and if they ask you every day, "Did you get a job?" it will be very discouraging.

5. Make provision for health insurance.  (COBRA)
COBRA stands for The Consolidated Omnibus Budget Reconciliation Act (of 1986). Most people know it as that expensive insurance when they leave their job. COBRA is a continuation of benefits from your employer. It is usually more expensive than what you've been used to paying because your employer might have been paying part or all of the premium.
You'll want to get and/or keep COBRA coverage if you have any health problems, are taking expensive medications that you couldn't pay out of pocket, are pregnant or are going to be pregnant, been declined for coverage before, had a recent accident, or you're looking into your options at the end of your window of opportunity.
If you're healthy and don't have ANY pre-existing condition, a short-term plan might be a cheaper alternative than paying for COBRA coverage. A pre-existing condition is ANY condition that you've had prior to now. 
Your best option is to be proactive and apply for individual coverage before you have to make a decision about taking COBRA. You can always opt for COBRA and then put in an application for other health insurance if you've waited too long to make a decision. If you get other satisfactory health insurance, you can always drop the COBRA coverage. Just be careful because there's no going back. If you've already settled on a new job that will provide benefits after 90 days, a short-term plan might be a very cost-effective alternative to its more expensive big brother. The following link will take you to our short-term health page. There you can obtain a quote and apply for coverage immediately, if you choose, after looking at three different, competitive companies. 
http://www.theinsurancenet.com/health/index9.html

You will find that this coverage is very inexpensive, but be sure you have a game plan to get new coverage after this expires. Never ever cancel coverage before you have new coverage in place.

6. Talk with your former employer. Your former company might be willing to sweeten the pot, but only if you ask.

a. Make sure you got all the benefits you were due (and maybe squeeze out a little extra, extended medical benefits, etc.—make the "guilt factor" work for you).

b. See about part-time or consulting.

c. Get a good reference before you leave.  Most people think of a severance package in terms of cash and benefits, but unless you're about to retire, don't forget about a letter of reference.  I've heard from a number of people who not only got great references, but whose former bosses actually let them write the letters.

7. Financial Planning

a. Check with your banker.

b. Notify creditors.

c. Use credit cards carefully—only for emergencies.

d. Use home equity only as a last resort.

e. Organize your finances—cut back, cut out.

8. Begin job search

a. See "10 Step Job Search Plan"

b. Consider part-time, evening or temporary work. (see "Temp Agency List")

c. Think "outside the box."  Don't just look for the same job at another company.  

d. Start immediately attending networking groups such as Trade Associations, Church sponsored groups, Community groups, etc.  You may have to do some research.  Start with Yahoo Groups on the internet.

Ten Step Job Search Plan

Getting started

One of the most important things you can do for yourself, your job search and your family is to get up each day, shower and dress and "go to work."  If you can, find a place outside of your home as your base of operation.  See "A Place To Go" following this page.

Why not just answer ads in the paper?

The job market has drastically changed in the past couple of decades while many of us still view our career as one job–one company, "till death do us part".  In his book "The Quick Job Hunt Guide", Robert Siedle
 explains how the Corporate giants sought to cut overhead by eliminating employees with long tenure; thus lowering current salaries and expensive retirement plans. 

Another change that came about the same time was a subtle name change.  The "personnel" department became the "human resources" department.  Resources are things such as raw materials, finances, machines, and now people are put in that same category.  H.R. departments have become just impersonal clearing houses. 

Resent State of California E.D.D. statistics show that those in the upper wage brackets, $50,000 per year and above, can expect to change jobs every three to five years — voluntarily or not.  And it is not much better for those making less.  For this reason it behooves all of us to become aware of the job market and to gain or sharpen our job search skills. 

According to Richard Nelson Bolles in his standard work for professionals, "What Color Is Your Parachute?"
 the old technique of want-ad searching is no longer effective.  The following is from a survey in his book. 

Answering local newspaper ads: 5 to 24% effective — the higher the job level, the less effective. 
Private employment agencies: 5 to 24% effective — again depending on the job level 
Networking: up to 86% effective — depending on how well you work it. 


What is Networking? 

Asking relatives and friends for job leads (notice I said leads, not jobs) is just the beginning.  A Network is an active interconnection of several centers.  A computer network, for example, is a group of computers tied together to actively share data.  A T.V. network is several T.V. stations around the country tied together so that they can show the same programming in their different cities.  Personal networking is much the same — it's people tied together by some common bond, church, business, interests, to share information that no individual could garner by themselves. 
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In brief, job networking involves researching employers of interest to you; approaching that organization, through networking, to see the person there who has the power to hire for the position you are seeking.  If you are working, networking helps others know what jobs are available and gives those in your network "inside" information that helps them get that job (this is not unethical).  Helping others gives you a good network to draw on should you choose or need to find a new job yourself. 

One of the first steps to take when you begin your job search, is to build a network of contacts that you can use as soon as possible.  Make a list of names of persons that you know, i.e. friends, relatives, business acquaintances, co-workers, club members, bankers, etc.  Next list the company or organization they work for and their roll or title within that organization.  Following this, write down how you think this individual can be utilized.  You say, "I don't know."  Think about it.  Find out.  If your neighbor is a sales person, certainly he knows the situation within his own company.  This person is normally contacting numerous other businesses.  They will know which companies are growing, coming into hard times, or hiring. 

"Axiom: Asking Questions Can't Hurt You.  Silence Will!" 

NETWORK LIST 

	NAME
	ORGANIZATION TITLE/POSITION 
	ADDRESS
	PHONE
	HOW CAN THIS PERSON HELP

	
	
	
	
	

	
	
	
	
	


Of course there is a lot more to networking for a job but I hope this gives you some idea of what it is all about. 

The Plan

Set a tentative schedule for completion of each step of your plan and keep it as best you can.

1. Generate a list of your job objectives.

· What do I want to do

· At what level

· Where (geographical location)

· Have at least a couple of alternatives

2. Generate an initial network list.

· Friends

· Business/work acquaintances

· Relatives

3. Set up a schedule for contacting the network persons.

· At least ten calls each day

4. Begin contacting persons on your network list, 

· Keep a journal of results. 

· Follow-up on leads.

· Don't ask for a job, tell them what you are looking for (see "30 Second Commercial" below) and ask for referrals.

5. Build new network lists resulting from initial networking contacts.

· Rank each contact as strong, average, weak.

· Make a new prioritized list.

6. Begin follow-up contact with those persons ranked as strong.

· Fill in time gaps with average contacts so that you do not have blocks of unproductive time.

7. Generate list of companies and contacts within, that your network contacts have provided.

8. Research those companies.

· Libraries have resources, business journals, computer databases, internet access, etc.

9. Network with the contacts within the companies to find the hiring manager and generate a list of these.

· Avoid letting your résumé precede you.  Keep several with you and present it when asked.
10. Contact the hiring manager to arrange personal interviews.

· The "hiring manager" is not the person in the HR department but the person for whom you would be working, if hired.

· Again, don't ask for a job, tell them what you are looking for and ask what his/her company is looking for in a prime employee (education, experience, etc.)

· Then let them know what you have to offer.

· If they don't have an opening, ask for referrals and continue the process.

The 30 Second Commercial

Those seeking employment should develop a "30 second commercial."  It is a great networking tool, helps you to focus on what you are looking for and gives you a "script" when asked about your job search.

Thirty seconds is about 75 words.  Write it out on an index card and rehearse it until you can rattle it off with ease any time someone ask you, "What are you looking for?" (except for the clerk in the shoe store).  It is a great resource as an opener at an interview.  It will show confidence and clear thinking and helps you get over the jitters.  You can use part of it as the introduction in your resume or in a cover letter.  It is not intended as an end in itself, but as a tool you will modify when and where necessary.  Once you have it, you will begin to see its value.  Send it to me and I will review it and probably offer some modification suggestions, and it will help me (and others with whom you network) in giving you referrals.
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Here are a couple of examples:


"My name is Gustav Kirchhoff and I'm an electronics engineer with over twenty years experience in analog and power supply circuit design, as well as manufacturing, management, and education in consumer, industrial, military, and aerospace environments.  I am looking for an engineering, management or QA position in a small to medium sized manufacturing company in the Orange County area.  If you have any leads, I would appreciate it, and if I hear of anything for you, I'll pass it on."

"My name is Carl Smithson and I am an experienced warehouseman, skilled in all aspects of receiving, stocking and shipping of industrial supplies.  I have experience with large and small forklifts and with computer stock control systems.  I am looking for a position with a growing distribution company in East Los Angeles or North Orange County.  If you have any leads, I would appreciate it, and if I hear of anything for you, I'll pass it on.
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In Southern California, the EDD has places available with phones, FAX machines and computers available to you; for professionals, Experience Unlimited and for everyone, One Stop Centers.

Experience Unlimited

Job seekers in professional, technological, and managerial occupations can take advantage of EDD-sponsored Experience Unlimited chapters. Hundreds of workers representing a wide range of careers and age groups (from recent college graduates to job seekers with long experience in their professions) participate in these voluntary networking associations, share job-hunting expertise, and lend one another job search assistance, support, and direction. EDD provides space, resources, and a job search specialist who acts as an advisor.

Experience Unlimited members represent many professions including administration, management, finance, personnel, education, engineering, marketing, accounting, computer technology, and various scientific endeavors.

These organizations are located throughout California.  Contact your nearest Experience Unlimited chapter for more information:

	Anaheim – Experience Unlimited
2450 East Lincoln Avenue
Anaheim, CA 92806
	(714) 518-2365
FAX (714) 518-2387

	Costa Mesa – Professional Employment Network
Coastal County One-Stop
1675 Scenic Avenue
Costa Mesa, CA 92626 
	(714) 957-5600
FAX (714) 241-4977 

	Fresno - Job Service Workforce Connection - Central Valley Professionals
3302 N. Blackstone, Suite 155
Fresno, CA 93726-5389
	(559) 230-4063
FAX (559) 230-4049

	Mission Viejo – Experience Unlimited
23456 Madero St. Suite 160
Mission Viejo, CA 92691
	(949) 580-0119
FAX (949) 588-3899

	North Hollywood/Canoga Park – Experience Unlimited
4640 Lankershim Blvd. Suite #305
North Hollywood, CA 91602
	(818) 509-5632
FAX (818) 505-7334

	Pasadena – Experience Unlimited
1207 E. Green St.
Pasadena, CA 91106
	(626) 304-7949
FAX (626) 304-7609

	Riverside/Corona – Experience Unlimited
Riverside One-Stop
1161-A Spruce Street
Riverside, CA 92507
	(909) 955-2359
FAX (909) 682-3721

	Simi Valley – Outstanding Professionals Employment Network
980 Enchanted Way - Suite 105
Simi Valley, CA 93065-9852
	(805) 526-6349
FAX (805) 522-8328

	Temecula – Experience Unlimited
27447 Enterprise Cir. West
Temecula, CA 92590
	(909) 600-6004
FAX (909) 600-6045

	Torrance – Experience Unlimited
Torrance One-Stop Career Center
1220 Engracia Ave.
Torrance, CA 90501
	(310) 782-2361
FAX (310) 787-2366

	West Covina – Experience Unlimited
933 South Glendora Avenue
West Covina, CA 91790-4296
	(626) 814-8291
FAX (626) 337-2564


ONE STOP CENTERS Alphabetical by County

Kern County

Level of Service: Comprehensive

	No. Chester Career Services Center

2525 No. Chester Ave. Suite B

Bakersfield, CA 93308

Hours: M-F 8a - 5p

Telephone: 661-868-1600

South Union Avenue Career Services Center

1400 S. Union Avenue, Suite 120

Bakersfield, CA 93307

Hours: M-F 8a - 5p

Telephone: 661-868-8700

Stockdale Career Services Center

5121 Stockdale Highway

Bakersfield, CA 93309

Hours: M-F 8a - 5p

Telephone: 661-336-6700


	Delano Career Services Center

1816 E. Cecil Ave.

Delano, CA 93215

Hours: Mon. - Fri. 8 am to 5 pm

Telephone: 661-721-3436

Lake Isabella Career Services Center

5640 Lake Isabella Bl., Ste. A-4

PO Box 2366

Lake Isabella, CA 93240

Hours: M-F 8a - 5p

Telephone: 760-379-4022

Lamont Career Services Center

10215 Stobaugh Street

Lamont, CA 93241

Hours: M-F 8a - 5p

Telephone: 661-336-6800




Los Angeles County

Level of Service: Comprehensive

	Canoga Park-West Hill One-Stop

21010 Vanowen Street

Canoga Park, CA 91303

Hours: M-F 8a - 5p

Telephone: 818-596-4448

Carson One-Stop Career Center

1 Civic Plaza, Suite 500

Carson, CA 90745

Hours: Mon/Tues/Wed/Fri 8-5,Thru 8-7:30pm

Telephone: 310-518-8100

Web Site: www.careerzone.torrnet.com
Cerritos One-Stop Plus Career Center

10900 E 183rd Street, Suite 350

Cerritos, CA 90703

Hours: M-F 8a - 6p

Telephone: 562-402-9336

Web Site: www.selaco.com
Compton Career Link One-Stop Center

700 N. Bullis Rd.

Compton, CA 90221

Hours: M - Th 7a - 6p

Telephone: 310-605-3050


	Mid-San Gabriel Valley One-Stop Career Ctr.

10503 East Valley Blvd

El Monte, CA 91731

Hours: M-Th 8 am to 8:30 p; F 8 am - 12 p; Sat 9

a - 1 p (every other Sat)

Telephone: 626-258-0365

Web Site: www.msgvc.org
South Bay One-Stops

Gardena One-Stop

16801 S. Western Avenue, Suite A

Gardena, CA 90247

Hours: M-Th 7:30a - 5:30 p; alternate F 7:30a -5:30p

Telephone: 310-217-9579

Verdugo Jobs Center

1255 South Central Avenue

Glendale, CA 91204

Hours: M-F 8a - 5p

Telephone: 818-409-0476

South Bay One-Stops

Business and Career Center

110 S. La Brea Avenue, 5th Floor

Inglewood, CA 90301

Hours: M-Th 8a - 6p; F 8-5pm;

Telephone: 310-680-4040

Web Site: www.sbwib.org



	LA Works One-Stop Career Center

5200 Irwindale Ave.

Irwindale, CA 91706

Hours: M-Th 8 am to 7:30 p; F 8 am - 5 p; Sat 9

a - 1 p

Telephone: 626-960-3964

Web Site: www.laworks.org
Antelope Valley One-Stop Career Center

1420 West Avenue I

Lancaster , CA 93534

Hours: M,T,Th, F 8a - 5p; W 8a - 7p

Telephone: 661-726-4128

Boeing - Career Transition Center

3855 Lakewood Blvd., Building 36

Long Beach, CA 90846

Hours: M-F 8a - 5p

Telephone: 562-593-7418

Web Site: www.longbeachworkforce.org
Career Transition Center

3447 Atlantic Avenue

Long Beach, CA 90807

Hours: M-F 7:30a - 5p

Telephone: 562-570-3700

Web Site: www.longbeachworkforce.org
Central City North One Stop Satellite

Chinatown Service

767 North Hill Street, Suite 400

Los Angeles, CA 90012

Hours: M-F 8:30a - 5:30p; S 8:30a - 12:30p

Telephone: 213-808-1700

CHARO Community Development Corporation

3951 E. Medford Ave.

Los Angeles, CA 90063

Hours: MTh 8-9, TWF 8-5

Telephone: 323-268-1100

Web Site: www.charocorp.com
Hollywood WorkSource Center

6464 West Sunset Bl., Suite 600

Los Angeles, CA 90028

Hours: M-F 8:30a - 6p; F 8:30a - 4p; Sat 10:30a - 3p

Telephone: 323-960-1300

Web Site: www.hollywoodworks.org

	Housing Authority of the City of Los Angeles

2500 Wilshire Rd., Suite 600

Los Angeles, CA 90057

Hours: M-F 7:30a - 6:30p; S 9a - 2p

Telephone: 213-252-1800

Northeast LA One-Stop

CHARO Community Development Corp.

4301 East Valley Boulevard

Los Angeles, CA 90032

Hours: M-F 8a - 5p

Telephone: 323-269-0751

Web Site: www.charocorp.com
Palms - Mar Vista One-Stop

11251 National Boulevard

Los Angeles, CA 90064

Hours: M-Th 8a - 6p; F 8-5pm; Sat. 9a-1p

Telephone: 310-478-7333

South Central Los Angeles One-Stop

Community Centers, Inc.

7522-26 S. Vermont Street

Los Angeles, CA 90044

Hours: M-F 8:30a - 9p; S 9a - 5p

Telephone: 323-752-2115

West Adams/Baldwin Hills One-Stop

Workforce & Industry Center

2900 Crenshaw Bl.

Los Angeles, CA 90008

Hours: M-F 8a - 6p

Telephone: 323-732-7867

Web Site: www.laul.org/laulhq.htm
Wilshire - KoreaTown One-Stop

Advanced Computing Institute

3470 Wilshire Boulevard, Suite 1100

Los Angeles, CA 90010

Hours: M-F 8a - 6p

Telephone: 213-736-8567

West Los Angeles One-Stop Career Center

13160 Mindeneo Way, Suite 240

Marina del Rey , CA 90292

Hours: M,W,F 8a - 5p; T,Th 8a - 7p; S 9a - 12p

Telephone: 310-309-6000

Web Site: www.ptw.com/~cpc



	East Los Angeles One-Stop Career Center

215 West Pomona Boulevard, Suite 300

Monterey Park, CA 91754

Hours: M-F 8a - 5p

Telephone: 323-887-7122

Web Site: www.wib.co.la.ca.us/address.htm
Northeast San Fernando Valley

One-Stop Career Center

11623 Glenoaks Bl.

Pacoima, CA 91331

Hours: M-F 8a - 5p

Telephone: 818-890-9400

Web Site: www.oscc.cc
Foothill Employment and Training Connection

1207 E. Green Street

Pasadena, CA 91106

Hours: Mon-Fri, 8am-5pm.

Telephone: 626-796-5627

Web Site: www.foothilletc.org
City of Pomona LA Urban League

One-Stop Career Center

264 E. Monterey Avenue

Pomona, CA 91767

Hours: M-F, 8:30a - 5p

Telephone: 909-623-9741

Web Site: www.laul.org
Career Partners One-Stop Career Center

3505 North Hart Avenue

Rosemead, CA 91770

Hours: M-Th 8a - 6:30p; F 8a -12p; Sat

workshops

Telephone: 626-572-7272

Web Site: www.careerpartners.org

	Workforce Investment Network

Harbor One-Stop Career Center

1851 N. Gaffey St., Suite F

San Pedro, CA 90731

Hours: M,W,Th,F 8a - 5p; T 8a - 8p

Telephone: 310-732-5700

Web Site: www.careerzone@torrnet.com
Workforce Investment Network

Torrance One-Stop Career Center

1220 Engracia Avenue

Torrance, CA 90501

Hours: M,W,Th,F 8a - 5p; T 8a - 8p

Telephone: 310-782-3200

Web Site: www.careerzone@torrnet.com
Van Nuys - North Sherman Oaks One-Stop

The Training Institute

15400 Sherman Way, Suite 140

Van Nuys, CA 91406

Hours: M 9a - 5p; T-F 8a - 5p

Telephone: 818-781-2522

Web Site: www.ttiamerica.com
Partners for Progress

One-Stop Career Center

9825 Painter Avenue

Whittier, CA 90605

Hours: M-Th 8a - 7p; F 8a - 5p; Sat. 8a - 12p

Telephone: 562-946-2237

Web Site: www.myjoblink.org



Orange County

Level of Service: Comprehensive

	Anaheim Workforce Center

50 S. Anaheim Blvd., #300

Anaheim, CA 92805

Hours: Mon. - Fri. 8 am to 5 pm

Telephone: 714-765-4350

Web Site: www.anaheim.net
Orange County One-Stop Center - Coastal

1675 Scenic Avenue

Costa Mesa, CA 92626

Hours: M,W,Th,F 8a - 5p; T 8a - 8p; Sat 9a - 1p

Telephone: 714-241-4900

Web Site: www.coastalonestop.cccd.edu
Orange County One-Stop Center-West

11277 Garden Grove Blvd., Suite 101-C

Garden Grove, CA 92840

Hours: M-F 8a - 5p; S 9a - 1p

Telephone: 714-741-5020
	Orange County One-Stop - North

1811 W. La Habra Bl.

La Habra, CA 90631

Hours: M-F 7:30a - 5p

Telephone: 562-905-7076

Web Site:

 www.ci.la-habra.ca.us/OneStop_Main.htm
Orange County Regional One-Stop Ctr-South

23456 Madero, Suite 150

Mission Viejo, CA 92691

Hours: M-F 8a - 5p; S 9a - 1p

Telephone: 949-588-3906

Santa Ana WORK Center

1000 East Santa Ana Blvd, Suite 200

Santa Ana, CA 92701

Hours: M-F 8a - 5p

Telephone: 714-565-2600


Riverside County

Level of Service: Comprehensive

	Workforce Development Center @ Hemet

1025 N. State Street

Hemet, CA 92543

Hours: M-Th 7:30a - 5:30 p, F 8a - 5p

Telephone: 909-791-3500

Web Site: www.rivcojobs.com

	Workforce Development Center @ Palm Springs

Palm Springs One-Stop

1111 E. Tahquitz Canyon Way, Bldg. C

Palm Springs, CA 92262

Hours: M-Th 7:30a - 5:30 p, F 8a - 5p

Telephone: 760-327-0945

Web Site: www.rivcojobs.com



San Diego County

Level of Service: Comprehensive

	South County Career Center

1111 Bay Boulevard, Suite E

Chula Vista, CA 91911

Hours: M-Tu., 8-4:30; W 8-7pm; Th-F 8-4:30; Sat

as needed

Telephone: 619-424-1112

Web Site: www.workforce.org
East County Career Center

924 East Main Street

El Cajon, CA 92021

Hours: M-F 8a - 5p

Telephone: 619-590-3900

Web Site: eccc@guhsd.net
Inland North County Career Center

1935 East Valley Parkway

Escondido, CA 92027

Hours: M 8-5; Tu.-Wed. 8-7 pm; Th.-Fri. 8-5

Telephone: 760-738-0274

Web Site: www.workforce.org
	North County Coastal Career Center

1949 Avenida del Oro, Suite 106

Oceanside, CA 92056

Hours: Mon. - Fri. 8 am to 5 pm

Telephone: 760-631-6150

Web Site: www.workforce.org
San Diego Metro Career Center

8401 Aero Drive

San Diego, CA 92123

Hours: M-F 8a - 5p

Telephone: 858-974-7620

South Metro Career Center

6145 Imperial Avenue

San Diego, CA 92114

Hours: M-F 8a - 5pm, Sat. as needed

Telephone: 619-266-3600

Web Site: www.workforce.org


Temporary Employment Agencies

	Business Name
	Address
	City
	Phone

	Abs Personnel
	 711 E Ball Rd # 201 
	 Anaheim
	 (714) 774-8200 

	Accounting Advantage
	 1295 N Euclid St 
	 Anaheim
	 (714) 284-5245 

	Adecco
	 1917 E La Palma Ave 
	 Anaheim
	 (714) 520-9600 

	Adecco
	 1717 S State College Blvd #120 
	 Anaheim
	 (714) 935-1991 

	Anaheim Youth Employment Svc
	 250 E Center St Fl 1 
	 Anaheim
	 (714) 956-1182 

	Apple One Temporary & Fulltime
	 1295 N Euclid St 
	 Anaheim
	 (714) 956-5190 

	A-R-C
	 2400 E Katella Ave # 1210 
	 Anaheim
	 (714) 935-9511 

	B V Solutions
	 1307 N Columbine Pl 
	 Anaheim
	 (714) 390-8259 

	Career Staff
	 225 S Harbor Blvd # 201 
	 Anaheim
	 (714) 635-4499 

	Clp Resources Inc
	 1504 E Katella Ave 
	 Anaheim
	 (714) 456-0999 

	Elite Personnel Svc
	 166 W Lincoln Ave 
	 Anaheim
	 (714) 490-1192 

	Engineering Corp Of America
	 210 N Crescent Way # A 
	 Anaheim
	 (714) 635-3615 

	H R Benefits Admin Inc
	 711 E Ball Rd # 201 
	 Anaheim
	 (714) 502-9700 

	Kimco Staffing Solutions
	 2618 E Katella Ave # C 
	 Anaheim
	 (714) 634-4252 

	Labor Locators
	 825 N Euclid St # F 
	 Anaheim
	 (714) 563-2512 

	Manpower Temporary Svc
	 5101 E La Palma Ave # 101 
	 Anaheim
	 (714) 970-9100 

	Nesco Service
	 217 N Lemon St 
	 Anaheim
	 (714) 543-4489 

	Omni Express Personnel
	 2401 E Katella Ave 
	 Anaheim
	 (714) 832-1800 

	Pro Staff Personnel Svc
	 2401 E Katella Ave # 525 
	 Anaheim
	 (714) 937-3224 

	Remedy Intelligent Staffing
	 847 S Harbor Blvd 
	 Anaheim
	 (714) 533-2322 

	Select Personnel Svc
	 1071 N Tustin Ave # 100 
	 Anaheim
	 (714) 632-0110 

	Skilled Services Corp
	 408 S Beach Blvd # 212 
	 Anaheim
	 (714) 484-0340 

	Staffmark
	 303 W Lincoln Ave 
	 Anaheim
	 (714) 255-8777 

	Tempstar Services Inc
	 1501 N Raymond Ave # A 
	 Anaheim
	 (714) 254-8888 

	Volt Accounting Specialists
	 1100 E Orangethorpe Ave # 101 
	 Anaheim
	 (714) 879-9961 

	Volt Temporary Svc
	 1100 E Orangethorpe Ave # 100 
	 Anaheim
	 (714) 879-9330 

	West Coast Ind Maintenance
	 2120 E Howell Ave # 402 
	 Anaheim
	 (714) 937-5442 

	West Coast Professional Svc
	 1890 S Chris Ln 
	 Anaheim
	 (714) 978-7733 

	Winners Circle Personnel
	 12900 Garden Grove Blvd # 145 
	 Garden Grove
	 (714) 530-5627 

	Benchmark Staffing
	 1409 W Chapman Ave # C 
	 Orange
	 (714) 939-6900 

	Checkmate Staffing Inc
	 333 S Anita Dr # 980 
	 Orange
	 (714) 456-9664 

	Corestaff
	 3745 W Chapman Ave # 205 
	 Orange
	 (714) 704-1070 

	Elitemodeling.com
	 210 City Blvd W # 208 
	 Orange
	 (714) 978-6940 

	Employers Resource
	 170 S Main St # 220 
	 Orange
	 (714) 937-1200 

	Kelly Services
	 790 The City Dr S # 120 
	 Orange
	 (714) 748-7709 

	Kelly Services
	 625 The City Dr S # 431 
	 Orange
	 (714) 971-0721 

	Labor Ready Inc
	 1742 W Chapman Ave 
	 Orange
	 (714) 456-9080 

	Link Staffing Svc
	 960 W Town And Country Rd 
	 Orange
	 (714) 667-1562 

	Management Recruiters
	 1 City Blvd W # 300 
	 Orange
	 (714) 978-0500 

	Manpower Temporary Svc
	 721 S Parker St # 150 
	 Orange
	 (714) 558-0238 

	Remedy Intelligent Staffing
	 146 S Main St # S 
	 Orange
	 (714) 938-0800 

	Sales Consultants
	 1 City Blvd W # 300 
	 Orange
	 (714) 978-0500 

	Spherion
	 2230 W Chapman Ave # 118 
	 Orange
	 (714) 939-1266 

	Title Temps Inc
	 2133 W Chapman Ave # A 
	 Orange
	 (714) 456-9600 

	Triad Personal Svr
	 600 S Main St # 1020 
	 Orange
	 (714) 935-9600 

	Tristaff Group
	 765 The City Dr S # 140 
	 Orange
	 (714) 663-0177 

	Wee Sub Personnel Svc
	 PO Box 7324 
	 Orange
	 (714) 639-6109 

	A & Z Staffing
	 110b E 4th St # 105 
	 Santa Ana
	 (714) 238-0765 

	Airtek Engineering Svc
	 1720 E Garry Ave # 114 
	 Santa Ana
	 (949) 252-8182 

	Alar Staffing
	 2130 E 4th St # 150 
	 Santa Ana
	 (714) 245-1890 

	Business Name
	Address
	City
	Phone

	Allstar Personnel
	 1638 E 17th St # G 
	 Santa Ana
	 (714) 953-5944 

	Apple One Employment Svc
	 3940 S Bristol St # 208 
	 Santa Ana
	 (714) 668-9065 

	Artist Management Agency
	 1800 E Garry Ave # 101 
	 Santa Ana
	 (949) 261-7557 

	B & M Assoc Inc
	 3130 S Harbor Blvd # 360 
	 Santa Ana
	 (714) 556-9675 

	Brand Model & Talent Agency
	 1520 Brookhollow Dr # 39 
	 Santa Ana
	 (714) 850-1158 

	Cdi Corp West
	 3750 S Susan St # 225 
	 Santa Ana
	 (714) 556-8022 

	Coneybeare Employment Svc
	 2003 N Broadway 
	 Santa Ana
	 (714) 547-8546 

	Credit Staffing Svc
	 4 Hutton Centre Dr # 450 
	 Santa Ana
	 (714) 513-9430 

	Executive Career Management
	 4 Hutton Centre Dr 
	 Santa Ana
	 (714) 540-4462 

	Howard Masters Grp
	 1401 N Tustin Ave # 120 
	 Santa Ana
	 (714) 973-6374 

	Insure-Staff Inc
	 4 Hutton Centre Dr # 450 
	 Santa Ana
	 (714) 424-6555 

	J & P Staffing Svc
	 1520 Brookhollow Dr # 45 
	 Santa Ana
	 (714) 546-6773 

	Jacques Doumani Model & Talent
	 2700 N Main St # 3 
	 Santa Ana
	 (714) 542-8823 

	Jbr Svc
	 3301 S Harbor Blvd 
	 Santa Ana
	 (714) 545-2011 

	Jobs In Dentistry Advertising
	 930 W 17th St 
	 Santa Ana
	 (714) 835-5672 

	Labor Connection
	 2525 N Grand Ave # Y 
	 Santa Ana
	 (714) 288-0898 

	Management Solutions
	 6 Hutton Centre Dr # 1150 
	 Santa Ana
	 (714) 979-2900 

	Nesco Service
	 2431 N Tustin Ave # H 
	 Santa Ana
	 (714) 973-1303 

	Notorious Model Management
	 1905 E 17th St # 226 
	 Santa Ana
	 (714) 560-8343 

	Outsource One
	 6 Hutton Centre Dr # 270 
	 Santa Ana
	 (714) 619-6220 

	Panache Models Intl
	 2105 N Main St 
	 Santa Ana
	 (714) 541-6091 

	Personnel Plus Inc
	 1002 E 17th St # G 
	 Santa Ana
	 (714) 565-0680 

	Pro Source Inc
	 1221 E Dyer Rd # 200 
	 Santa Ana
	 (714) 755-4100 

	Professional Staffing Svc
	 2901 W Macarthur Blvd # 201 
	 Santa Ana
	 (714) 545-2232 

	Sharpe Staffing
	 1665 E 4th St # 204 
	 Santa Ana
	 (714) 667-6947 

	Spherion
	 2677 N Main St 
	 Santa Ana
	 (714) 996-9890 

	Staff Seekers
	 1850 E 17th St # 214 
	 Santa Ana
	 (714) 796-1580 

	Staffing Source 2000
	 1913 E 17th St 
	 Santa Ana
	 (714) 245-2701 

	Staffpay Inc
	 2901 Pullman St 
	 Santa Ana
	 (714) 668-1388 

	Susan Lane Model & Talent Agcy
	 14071 Windsor Pl 
	 Santa Ana
	 (714) 731-7827 

	Tlc Svc
	 1450 E 17th St # 100 
	 Santa Ana
	 (714) 541-5415 

	Tlc Transportation Staffing
	 1600 E 4th St 
	 Santa Ana
	 (714) 543-3339 

	Tri Staff Group
	 3730 S Susan St # 100 
	 Santa Ana
	 (714) 513-9414 

	Tristaff Group
	 3730 S Susan St # 100 
	 Santa Ana
	 (714) 513-9400 

	Western Industrial Management
	 1570 Brookhollow Dr # 106 
	 Santa Ana
	 (714) 754-1555 

	A-1tlc Domestics
	 17501 Irvine Blvd # 2 
	 Tustin
	 (714) 505-2270 

	Abigail Abbott
	 660 W 1st St 
	 Tustin
	 (714) 731-7711 

	Altus Resource Svc
	 17371 Irvine Blvd # 120 
	 Tustin
	 (714) 544-1023 

	Eagle Staffing Svc
	 15941 Red Hill Ave # 105 
	 Tustin
	 (714) 258-2110 

	Labor Ready Inc
	 1056 Walnut Ave 
	 Tustin
	 (714) 573-7600 

	Procurement Services Assoc
	 17581 Irvine Blvd # 211 
	 Tustin
	 (714) 730-0435 

	Remedy Intelligent Staffing
	 17802 Irvine Blvd # 121 
	 Tustin
	 (714) 734-1700 

	Right Man Inc
	 17802 Irvine Blvd # 205 
	 Tustin
	 (714) 573-0357 

	Stephens Business Svc
	 14081 Yorba St 
	 Tustin
	 (714) 544-8125 

	Thomas Staffing
	 17542 17th St # 120 
	 Tustin
	 (714) 508-1828 

	Tustin Personnel Svc Inc
	 17702 Irvine Blvd # 101 
	 Tustin
	 (714) 544-6141 


California Unemployment Insurance

About Filing a UI Claim

What do I need to do to file a UI claim or extension for UI benefits?
First, you must decide how to file your claim. We offer the following claim filing options:

File by telephone. Contact one of our call centers using a toll-free telephone number, 800-300-5616. 

Use the on-line application, http://www.edd.ca.gov/uiappind.htm. This application allows you to type in your answers to questions and submit on-line. 

Use our paper application, UI Application, DE 1101I. The DE 1101I is a document you print, hand write your answers and either fax or mail it to EDD for claim filing. 

Note: The above options may also be used to reactivate an existing claim or file for extended benefits.

Now what?

After you have decided on a claim filing option, be prepared to provide the information we need to file your claim. Some information will be about your recent employment and about you personally for identification and statistical purposes, such as date of birth and years of education.

Because your time is valuable and we want the claim filing process to go as quickly as possible, we have identified critical items you should have immediately available regardless of which option you select to file your claim.

Information we will need:

Your name (including all names you used while working), social security account number, mailing address and telephone number (include the ZIP code for your mailing address and the area code for your telephone number). 

The last date you worked for any employer. If you are working part-time be sure to tell us you are still working and give us the number of hours you are working each week. 

The name, mailing address and telephone number of your last employer (include the ZIP code for your last employer’s mailing address and the area code for your last employer’s telephone number). Be specific about the spelling of the employer’s name and make sure the address is correct because we are required to mail a notice to that employer and an incorrect address will delay payments. 

The name of the employer you worked for the longest within the last year and a half; and the number of years you worked for that employer. This may or may not be the same as your last employer. 

The reason you are no longer working for your last employer. You may have quit, been laid off, fired, or left work because of a trade dispute. Be specific about the reason you are not working because the information you give to us must be sent to your last employer. If you quit, were fired or left work because of a trade dispute you will be scheduled to a future telephone interview. The information we obtain during the interview will help us decide if you are eligible to receive benefits. 

Whether you are receiving, or expect to receive any payments from a former employer. We ask about this because some types of payments may be deducted from your benefits. A few examples of payments that may be deducted: 

Wages 

Pension payments 

Holiday pay 

Vacation or sick pay 

Whether you are able to work and available to accept work. 

Whether you have a legal right to work in the United States. If applicable, individuals will be asked for their alien registration number. For examples of documents we may ask you about, take the time to review Legal Status and Authorization to Work.







� Adapted from "Suddenly Unemployed," by Helen K. Hosier, Here's Life Publishers


� Bob Rosner, Working Wounded, L.A.Times, May 7, 2000


� From E. M. Gray's essay, "The Common Denominator of Success," cited by Stephen Covey, "The 7 Habits of Highly Effective People" New York: Simon & Schuster.


� A referral, NOT an endorsement.


� Bob Rosner, Working Wounded, L.A.Times, May 7, 2000


� From The Quick Job Hunt Guide, Robert D. Siedle, Starburst Publishers


� What Color Is Your Parachute, Richard Bolles, Ten Speed Press


� From The Quick Job Hunt Guide, Robert D. Siedle, Starburst Publishers


� From The Quick Job Hunt Guide, Robert D. Siedle, Starburst Publishers
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